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AREDv2 – Applications for Rapid E-learning Development: Workshop Two

Presenter’s notes

The following material provides:

· a list of the resources required for this session

· an outline of the session topics.

Approximate times for the session are provided. These total approximately 1 hour 30 minutes. 

These notes assume that the presenter is familiar with all the AREDv2 models, the Admin Tools and how to use them.

Resources

· A whiteboard with markers and eraser.

· Workshop handouts – a summary of the presentation and a copy of the AREDv2 User Manual for each participant.

· Data projector, projection screen and computer to demonstrate AREDv2 and how to use it.

· Computer access for participants. Check that ‘.exe’ files can be used on the computers and that participants can save files to disk or USB memory stick. 
· CD with AREDv2 – copy for presenter and participants.

· A USB memory stick with the following saved to it:

· a sample text alternative document (can be a blank Word document)

· at least two ARED activities

· one or more other htm pages – preferably one with a learning object downloaded from the Toolbox repository.

Outline of session topics

A.
Introduction (5 minutes)

B.
Show Learning sequence tool (15 minutes)

C.
Decision tree tool (45 – 60 minutes)


1.
Demonstrate to show capabilities (10 minutes)


2.
Practise building one themselves (20 minutes)


3.
Testing and checking (2 minutes)

D. 
Conclusion (5 – 10 minutes)

A.
Introduction (5 minutes)

Introduce yourself and ask who has used the 2006 version of ARED (or been to a workshop about it) or been to Workshop One for AREDv2.

Mention ‘fixes’ to the 2006 version of ARED:

· key words no longer case sensitive

· duplication of text/graphics in Presenting information no longer an issue

· Add new/Edit existing that looked like buttons now act like buttons

· Publish – OK – then activity opens automatically in browser.

B.
Show Learning sequence tool (15 minutes)

Show how to use the Learning sequence tool (which reviews how the AREDv2 Admin tool works). Include:

· an html screen/a learning object from the toolbox repository

· ARED activities.

For the first time through this, do not add metadata.

Show how to edit this learning sequence by:

· adding extra activities

· changing the order of activities

· renaming activities

· adding metadata.

C.
Decision tree tool (50 – 70 minutes)

1.
Demonstrate to show capabilities (10 minutes)


	Show the sample decision tree (from the AREDv2 examples):

· Start by showing the basic object.

· Next show Example (5.1). Emphasise the summary and its power as a learning tool.

· Discuss possible uses (from page 60 of user manual).


Some examples of the different learning pathways that can be explored via a decision tree include: 

· Recognise early symptoms of low blood sugar and deal with these appropriately so the patient recovers.

· Deal with an angry customer in a way that will calm them down and help lead to the resolution of their issues.

· Deal with an emergency in an appropriate way to avert a crisis.

· Make the right decisions while carrying out a project so that the project proceeds smoothly and problems are sorted out as they occur.

Can you think of other applications that might be useful in your teaching area?

2.
Work together to show how to build one (15 – 30 minutes)


	On a whiteboard or overhead, start to design an activity for ‘Dealing with difficult people’. Use only a few decisions, with inputs from participants. Show how the design moves from the board to the AREDv2 Admin tool.


Start with a goal – what are we trying to achieve?

Jot down the things we want to include. These can be added to later, but it will be easier if we brainstorm now and try to incorporate as much as we can at this stage.

Start drawing up the ‘correct’ or optimal pathway. Mark in any incorrect options you think of along the way, jotting down likely consequences but not drawing in these pathways just yet. 

Once 3 – 4 decisions are in, go to the AREDv2 Admin tool and show how to build this design using AREDv2.

	Show how ratings and feedback are entered. Discuss the need for feedback if a decision is rated as ‘poor’, and suggest that although feedback is optional for ‘good’ and ‘acceptable’ decisions, it should be included if it enhances the learning process. In particular, if a decision is rated ‘acceptable’ rather than ‘good’, there should be some indication of why this decision is not the best possible choice.

Mention also that the ratings of ‘poor’, ‘acceptable’ and ‘good’ are default ratings only and can be altered. (Refer to ‘Setting options’ on page 73 of the User Manual.)


The Admin tool shows a graphical representation of the different pathways in the decision tree. More information about each decision point can be found by mousing over the box that represents it. Information about the options can be found by mousing over the arrowed lines leading from each decision point. 

Note that a decision point is marked in pink if the option(s) that follows from it has not been specified. Once an option(s) has been specified, the box colour changes to green.

3.
Practise building one themselves (20 minutes)


	Have participants build their own decision tree, either using the design started together (and adding to it) or designing their own from scratch.


4.
Testing and checking (2 minutes)


	Show the graphic part of the decision tree tool and how mousing over each decision point and arrow shows details about this.


The screen that shows the graphic representation of pathways can be used to test every pathway and check that each pathway actually follows a logical sequence.

D.
Conclusion (5 – 10 minutes)


	Draw together ideas, thoughts, issues.


What applications can you see in your teaching area?

Remember that you can build on/edit after trialling, just like with any ARED device. 

Note also that the manual is well worth referring to both for how to use the Admin tool, and for tips for designing a decision tree.

For more information contact:
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